
























































































































































































































































































16 Appelbaum et. al., op. cit. 
17 Thomas Kochan, Adrienne Eaton, Robert McKersie, and Paul Adler, Healing Together:  The Kaiser Permanente 
Labor Management Partnership.  Ithaca, NY:  Cornell/ILR Press, 2009. 
18 Thomas Kochan, Michal Smith, John Wells, and James Rebitzer, Human Resource Strategies and Contingent 
Workers: The Case of Safety and Health in the Petrochemical Industry," Human Resource Management, Spring 






















































































































24 Paul Weiler, Governing the Workplace.  Cambridge:  Harvard University Press, 1990; Thomas Kochan and 
Robert McKersie, "Future Directions for American Labor and Human Resources Policy," Relations Industrielles, 
vol., 44, l989, 224-44. 
25 Charles J. Morris, The Blue Eagle at Work:  Reclaiming Democratic Rights in the American Workplace.  Ithaca, 







































26 Paul Osterman, Thomas Kochan, Richard Locke, and Michael Piore, Working in America:   A Blueprint for the 
new Labor Market.  Cambridge:  MIT Press, 2001. 
27 John W. Budd, "When Do U.S. Workers First Experience Unionization? Implications for Revitalizing the Labor 







































28 Richard E. Walton and Robert B. McKersie, A Behavioral Theory of Labor Negotiations.  New York:  McGraw 
Hill, 1965. 
13 
 
The blueprint presented here departs from incremental efforts to patch up a failed labor 
relations system.  It envisions a plurality of representational and engagement forums and processes, all 
of which have been tested in isolated experiments and all of which have empirical evidence to support 
their further expansion.  It is an equal opportunity politically offensive proposal.  I have no illusions that 
existing labor, business, or government leaders will endorse all of the ideas.  Each group will actively 
resist and oppose one or more of them.  But that is part of the point I want to make here.  For too long 
debates over and recommendations for labor law reform have failed to draw on the full body of 
accumulated evidence and instead have privileged more limited reforms  that might be deemed 
acceptable to one or more of the key interest groups.  That has only perpetuated the 30 year stalemate.  
It is time to break the chains of acceptability and be true to what has been learned from the last several 
decades of experimentation, research, and analysis. 
